
Role Profile: External Advisor For The Bridge The Gap Steering Group 
 
We are a community hub working to help ‘Bridge The Gap’ between the different members 
of our community. 
 
Our main activities are our weekly food bank, where we provide local people in need with 
food and other essentials they may need. As well as our monthly drop-in cafe called ‘BTG 
Extra’ - this is a community cafe where we provide free lunch, hot drinks and cakes as well 
as the opportunity for our guests to meet with local partner agencies and chat with 
volunteers.  
 
Everything that we do here at Bridge The Gap is for the benefit of our local people here in 
Southcourt. We strive to connect the people, ensure they have what they need and to see 
this community thrive! 
 
Job Purpose: 
 
To help provide strategic overview for Bridge The Gap, to ensure its success and uphold its 
key values. To provide advice and insight to the Bridge The Gap leadership team. To be 
involved in strategic decision making for the future of Bridge The Gap. 
 
 
Accountabilities: 
 

-​ To help provide strategic overview for BTG. 
-​ Attend in-person steering group meetings 6 times a year(bi-monthly). 
-​ Participate in discussions and contribute your unique insights. 
-​ To work alongside and support the Bridge The Gap leadership team. 
-​ To work with the rest of the group to help withhold the values of Bridge The Gap and 

organisation as a whole. 
 

Skills and Competencies: 
  

-​ Excellent communication skills. 
-​ Strategic thinking and an ability to see the bigger picture. 
-​ It would be useful to have some knowledge of the charity sector and the current 

climate, particularly in regards to fundraising - but this is not essential. 
 
 
Values: 
 

-​ To care about the Southcourt community and be passionate about seeing it thrive. 
-​ Wholehearted support of the vision and values of Bridge The Gap as well as 

Southcourt Baptist Church as a whole. 
-​ To be committed to the principles of good governance and accountability. 
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